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May 23, 2025  
 
 
TO:  Principals (All) 
 Teachers (CTE) 
 
FROM: Keith T. Hayashi 
  Superintendent 
 
SUBJECT:  Career Technical Education Shortage Differential for School Year 2024-2025 
 
 
Pursuant to Act 164, Session Laws of Hawai‘i 2023, the Hawai‘i State Legislature allocated 
funding for Career Technical Education (CTE) teacher differentials in School Year (SY) 
2024-2025. 
 
The one-time shortage differential payment will be noted on a “Notification of Personnel 
Action” form and paid in one lump sum payment on or around the June 20, 2025, 
paycheck. 
 
To qualify for the CTE Shortage Differential, teachers must meet the following general 
eligibility and qualification requirements for one of the tiers listed in the chart below: 
 
General eligibility criteria: 
 

1. Employed with the Hawai‘i State Department of Education (Department) for SY 
2024-2025 as a secondary grade 6-12 CTE Teacher; 

 
2. Must be in a classroom teacher position for the eligible CTE class(es) assigned and 

listed as the Primary Teacher.  A list of eligible courses is attached. 
 

3. Adjustments to the amount of the differential based on the position’s full-time 
equivalency (FTE); 
 

4. Must have met all the qualification requirements by March 15, 2025.   
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Additionally: 
 

1. Public Charter School Teachers are not eligible for this differential.  
 

2. No exceptions will be made regarding the general criteria for eligibility. 
 
 

Differential Tier Amount and Qualification Requirement 
 

Tier Eligibility Qualification Requirement Differential  
Bonus 

Amount 

1 Primary Teacher for an 
eligible* secondary grade level 
CTE Class that requires a CTE 
Pathway License for the 
Subject Area Requirement.  

A. Teacher holds a valid  
Hawai‘i Teacher Standards 
Board (HTSB) CTE License 
matching the CTE Pathway 
subject area requirement; 
and  

B. Meets the Hawai‘i Qualified 
(HQ) requirement for the 
class 

$9,000 

2 Primary Teacher for an 
eligible* secondary grade level 
CTE Class that requires a CTE 
Pathway License for the 
Subject Area Requirement.  

A. Teacher holds a valid HTSB 
CTE License, not matching 
the required CTE Pathway 
License subject area 
requirement for any of the 
CTE classes taught; and  

B. Meets the HQ requirement 
for the CTE Class 

$4,500 

3 Primary Teacher for an 
eligible* secondary grade level 
CTE Class that requires a CTE 
Pathway License for the 
Subject Area Requirement.  

A. Teacher holds a valid HTSB 
License that is not a CTE 
License; and 

B. Meets the HQ requirement 
for the CTE Class(es) 

$1,000 

Note: If multiple classes qualify for the differential, the teacher may only receive the 
differential one (1) time for all qualifying classes.  The amount is not combinable with 
other Tier amounts for the CTE Shortage Differential. 
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*CTE ACCN_Shortage Differential Eligible Course List for SY 2024-2025  
 
For questions about the CTE lump sum differential bonus, please consult the FAQ CTE 
Differential SY 2024-2025.  If your question is not answered there, you can submit your 
question via the Questions Regarding CTE Shortage Differential SY 2024-2025 form.  
 
Personalized responses will be sent to the email address you provide.  General questions 
and their answers will be added to the Frequently Asked Questions. 
 
Should you have any questions regarding the CTE lump sum bonus, please contact  
Melissa Huntley, Human Resources Officer, Teacher Recruitment Unit, at (808) 441-8437 or  
via email at melissa.huntley@k12.hi.us. 
 
 
KTH:mh 
c: Deputy Superintendents 
 Assistant Superintendents 
 Complex Area Superintendents 
 Office of Fiscal Services - Budget Branch 
 Office of Hawaiian Education 
 Office of Student Support Services – Exceptional Support Branch 
 Hawai‘i State Teachers Association 
 Hawai‘i Government Employees Association, Unit 06 
 Hawai‘i Public Charter Schools Commission 
 Human Resources Director, Personnel Assistance Branch 
 Human Resources Director, Personnel Development Branch 
 Human Resources Director, Personnel Management Branch; Recruitment and  
  Employment Section; Certificated Personnel Regional Officers; Employee  
  Records and Transactions – Certificated Transactions Unit; Classification and  
  Compensation Section 
 
 
 
 
 
 

https://drive.google.com/file/d/1J2l4lZh8BYn-iuCYLGdsSgB0BkV4nbd3/view?usp=sharing
https://docs.google.com/document/d/1fv8u6miKNyf3oP38uNeqZIExsTJ82Oko1LVj_3d8D5Q/edit?usp=sharing
https://docs.google.com/document/d/1fv8u6miKNyf3oP38uNeqZIExsTJ82Oko1LVj_3d8D5Q/edit?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSfB_afSBj7UWZ5-6EDXMk56zsfBfBSAdsDjKa_Om6m50dUFyA/viewform?usp=header
mailto:melissa.huntley@k12.hi.us
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